
Megan had a supporting crew:  

a working committee consisting 

of Health Services Administrator 

Hope Nevins, Residents Associa-

tion president Marian Fuchs, RA 

Health Services Committee chair 

Nancy Webb and Health Services 

Alliance co-chair Dr. Peter Fielding.  

The Collington leadership team, 

who gave up most of a three-day 

holiday weekend, also helped get 

the job done.

Providing fuel (that is, the vaccine) and dispens-

ing it were CVS Pharmacy employees.  The Mary-

land Health Department designated CVS as vac-

cine dispenser for Collington.    

Megan, Hope and the leadership team already 

had achieved success by getting first vaccinations 

for health care residents and team members on 

Dec. 26, making us one of the first assisted living fa-

cilities in our county to get vaccinations.  That event 

was reported on two local television newscasts.

Second vaccinations for the initial group were 

scheduled for Jan. 16, but Megan and Hope kept 

urging CVS to vaccinate the rest of Collington at 

the same time.  By the preceding Wednesday, 

Editor’s Note: The second 

shot for independent residents, 

on Feb. 6-7, too late for full cov-

erage in this issue, went even 

more smoothly than the first.

Collington CEO Ann Gillespie 

has told residents that in dealing 

with the COVID-19 pandemic, 

“We’re flying the plane while we’re 

still building it.”

On Jan. 13, that plane took off 

at about 3:30 p.m. to deliver vaccinations to all Col-

lington independent living residents, plus second-

dose vaccinations to Creighton Center residents 

and Collington team members.  After a very bumpy 

ride, the plane made a smooth landing Sunday 

evening, Jan. 14, with mission accomplished one 

day early.  All assisted living and nursing care 

residents, 95 percent of the independent living 

residents and 60 percent of employees were vacci-

nated, as were multiple private-duty aides and Col-

lington vendors – in total, more than 600 people.  

With 85 percent of all residents and team mem-

bers vaccinated, Collington is certainly among the 

top percentage of senior living communities within 

the state and perhaps the nation, said COO Me-

gan Barbour, the pilot of this plane.

TheThe
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Vaccine Push Gets a Shot in the Arm
by Jim Giese

Resident Dick Garrison was one of  
more than 600 people vaccinated in  

one weekend at Collington.   
Photo by Sandy Short.

see Vaccine, p. 2
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Vaccine from p. 1

Megan learned it could happen, and the working 

group got going.  Residents were alerted that vac-

cinations might soon occur with short notice and 

that consent forms must first be completed.  That 

afternoon at an Ask Ann Anything Zoom meeting, 

Hope interrupted to confirm independent living res-

idents would be vaccinated Sunday and Monday. 

Nancy began distributing forms to housing area 

leaders. Marian asked the leaders to get their resi-

dents to complete them by Friday noon.  By Thurs-

day morning all forms had been distributed. 

A three-day schedule for vaccinating employees 

and residents was announced Friday morning.  By 

noon, all forms had been collected.  That afternoon 

and evening, staff checked and organized them. 

Then, at 9 that night, CVS called Megan to tell 

her vaccinations for IL residents were cancelled.   

She protested strongly.  CVS relented; Collington 

was put back on schedule, but Megan was told all 

vaccinations would have to be done by Sunday, 

not Monday.

The Saturday morning vaccination of employ-

ees went as scheduled.  Residents scheduled 

Monday were quickly notified by email, telephone 

and housing leaders of a new schedule for four 

cottage districts, from 1:15 and to end by 4:30.  But 

CVS encountered technical problems with regis-

trations and billings and vaccinations progressed 

slowly.  A very long waiting line developed.  Around 

3:15, residents toward the back of the line were 

told to go home and come back Monday as origi-

nally planned.

Then the glitches got fixed. Housing leaders 

were asked, one at a time, to tell their residents 

to return to the auditorium.  This time, lines were 

short.  By a little after 8:00, CVS quit for the day.

On Sunday, vaccinations began for the remain-

ing residents. This, too, got off to a slow start.  Res-

idents were asked to wait at home until notified.  

Then the process smoothed out.  As residents 

were vaccinated, their names were checked on 

Megan’s master list.  By evening, only 11 remained 

who were unable to come to the auditorium.  So 

CVS went to them.  By 7:30, the mission was ac-

complished.  

Marian, in a letter of appreciation from the RA 

to Ann Gillespie wrote, “In every way it was Col-

lington at its best.  We are reveling in the unity and 

sharing of good fortune and smiles.  Please con-

vey to all the staff how genuinely and deeply we 

appreciate their support and affection and caring.  

I do believe that there isn’t one resident who isn’t 

delighted to be living here, among people who 

care for him or her.  We are lucky indeed.” 

In an online post, resident Janet Jones pointed 

out, “While (appropriately) congratulating staff for a 

see Vaccine, p.11
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Black History Month
Progress, But a Way to Go

By Sue Blanchette

If you don’t know where you’ve come from, 
you don’t know where you’re going.  

-- Maya Angelou
In 1931, Overton Olds graduated from college 

and went on to pursue a graduate degree. He was 
intelligent, capable and engaging, characteristics 
that should have guaranteed him a good job and a 
successful future. But he was also African-Ameri-
can, with all that implied in the 1930s.

He was finally able to find a job at the posh 
Hartford Club in Connecticut. Family oral tradition 
holds that he waited tables at the club with his Phi 
Beta Kappa key hanging from his watch fob.  It 
would be his godson, James Overton Rogers (Jim 
Rogers of Collington) who would make his mark in 
business and politics, standing on the shoulders 
of those who came before, the personification 
of the goals set in the establishment of African- 
American History month.  

When Carter G. Woodson introduced the idea 
of Negro History Week, his goal, according to 
Howard professor Daryl Michael Scott, was to 
“create and popularize knowledge of the black 
past” and to move toward the celebration of the 
race. The idea grew throughout the 20th century, 
now firmly entrenched in society and education in 
February. As the nation today examines the rise of 
Black Lives Matter and the media daily show the 
inequities that still exist in American society, what 
role does the study of the black past play in the 
realities of an American present and the hopes of 
an American future? 

Collington resident Rita Gardiner defines 
Collington as a fairly “woke” community whose 
members do not deny how toxic slavery was, but 
perhaps do not understand that its legacy still 
shapes American society. To bolster that view, 
Bud Gardiner points to the conflicting reactions to 
the New York Times 1619 Project, which focuses 

see Progress, p. 5

on the consequences of slavery, and the creation 
by some African-American academics of the 1776 
Project to bolster that opposing view. 

Unfortunately, the audience that needs to hear 
is not necessarily listening. Today’s voter suppres-
sion activities trace their roots to poll taxes and 
Jim Crow voter limitations, to red-lining in banking 
and housing. For Bud, the history of slavery is re-
flected in white attitudes toward blacks today, and 
an understanding by whites of the impact of white 
privilege is necessary in order to move forward. 

Rita sees young role models like inaugural poet 
Amanda Gorman and COVID vaccine scientist 
Kizzmekia Corbett as the new voices, but she 
agrees with Ebony Jordan, Collington’s wellness 
coordinator, that young people today need to un-
derstand what happened in the past. Ebony came 
of age in the 70s, when the worst of legalized seg-
regation had passed; she and her children attend-
ed integrated schools where African-American 
history was taught. Her view is that society must 
meet the rising generation where they are and 
that means social media and the entertainment 
industry. 

Traditional storytelling and family oral tradi-
tions only can go so far is making the connections 
needed today. Jim Rogers wants African-Amer-
ican history taught by first being honest about 
what happened, not sanitized for public (white) 
consumption. He feels people need to understand 
the entirety of the black experience, that media 
coverage of Black Lives Matter rallies demon-
strates a lack of understanding of the past.
Many successful African-Americans today say 
they are tired of trying to open the eyes of the 
entire nation to the past and present situation in 
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Black History Month
Traditional Religion Key to African Culture

By Henry B. Thomas
There is not a single monolithic African 

traditional religion. Instead, there is great 
diversity of belief systems across tribes. 
However, there are commonalities in the 
midst of that diversity. African traditional 
religion informs everything from politics, 
music, art, and wealth, to marriage, 
health, diet, dress, and death. 

African traditional religion is not text based; it 
is oral and Proverb based. A famous Akan (West 
Africa)  Proverb is: “The past remains in the ears.” 
This tells us that the past is preserved when 
elders tell the young their stories around the tribal 
and village customs. Similarly, a Shi (Congo) Prov-
erb states: Wisdom is the only thing that is eternal, 
but it takes human beings to build and pass it from 
generation to generation.  Perhaps most impor-
tant is the Bawoyo (Kongo/Angola): Proverb: The 
proverb is the first word of the first morning of the 
world. 

The center of African Traditional Religion is 
belief in the Vital Force. It is the first cause to 
which every chain of causes must ultimately go 
back. The name of the Vital Force varies from tribe 
to tribe — the Ibibio/Efik call it “Abasi,” the Yoruba 
call It “Olodumare,” the Igbo call it “Chineke”. For 
many African tribes there can be a variety of dif-
fering forces, having a hierarchy with the Vital 
Force and sub-forces. The sub-forces can be 
“forces of nature” or “forces of sacred places” and 
can take the form of minor divinities. The great 
scholar of African Religion, John Mbiti, argues 
that sub-forces (divinities) are created by the Vital 
Force to manifest his attributes. Often there are 
certain sub-forces and spirits that fight against 
man. These are regarded as evil sub-forces and 
spirits. This is why the use of magic and medicine 

became important. Magic and medicine 
help man to conquer and subdue his en-
vironment and can be used for good or for 
bad. Those who use these powers for good 
include medicine people who treat the ill for 
various ailments and those who exorcise 
evil sub-forces and spirits from those who 
have been possessed by them. Those 

who use magic and medicine for harm are usually 
sorcerers and practicers of witchcraft. After death, 
people continue to live as ancestral spirits; they 
become “the living dead.” 

An African tribe is a Village of Remembrance. 
The work of the village is to search for wisdom as 
defined by the ancestors. Indeed, the ancestors 
build the memories that the village remembers. 
Ancestors have two primary tasks: 1) interceding 
with the Vital Force on behalf of the village and 2) 
establishing the moral understandings and spiri-
tual commitments that bind people of the village 
together. Given the importance of spirits of the 
ancestors, most African traditional religions taught 
great respect for the ancestors. In African religion 
a person is defined in relation to the function he/
she plays in the community. Mbiti captures this 
concept when he says, “I am because we are, and 
since we are, therefore I am”. 

An individual becomes a person only after a 
cultured process of incorporation. The African 
concept of person emphasizes the necessity to 
learn the social rules developed by the ancestors, 
by which the community lives. Again, these rules 
are the wisdom of the ancestors and are captured 
in the Proverbs. However, in the Bantu view, per-
sonhood is something that has to be achieved 
and is only acquired with respect to time. Put 
another way, personhood comes with wisdom and 
improvement. It only comes with age and hard 

Henry B. Thomas 
file photo.

see Religion, p. 5
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work! Ubuntu (a Zulu word) serves as the spiri-
tual foundation of African societies. The concept 
of Ubuntu, connected to the ideas of personhood 
and ancestors, fashions a way of living that re-
spects human beings, life, the elderly, as well as 
villagers (the community). It is a common saying 
among Africans that “It takes the whole village 
to raise a child.” Archbishop Emeritus Desmond 
Tutu has said, “...When we say, “Hey, so-and-so 
has Ubuntu.” That means that you are generous, 
hospitable, friendly, caring and compassionate. 
That means that you believe that your humanity 
is inextricably bound up to others...” With Ubuntu 

Religion from p. 4

society. Using Black History month as a spring-
board for a national discussion on the systemic 
racism that is evident in American society today 
is one way to expand both its traditional mes-
sage and build on Carter G Woodson’s goals.

Progress from p. 3

Black History Month
Interracial Marriage: Two Perspectives

By Dorothy Yuan and Peggy Latimer

Collington residents’ devotion to inclusion 
embraces interracial couples. Here are two ex-
amples from the vantage points of the couples 
themselves.

Henry and Kay Thomas  
By Dorothy Yuan

The married life of Kay and Henry Thomas is a 
microcosm of race relationships across the U.S., 
from the west, to the north and to the south.

The couple first met in 1973 in Rochester, 
N.Y., trying to resolve a student crisis generated 
by the busing of blacks into a white school.  Kay 
was in a teacher in the school, while Henry was 
called in because he was active in the FIGHT 
Organization and their youth group, Black Teens 
in the Community.

When their relationship developed into plans 
to share a life together, their first challenge was 
to overcome the objections of parents, despite 
the fact that Kay was raised to be open-minded 
and tolerant.  Her mother warned her to not have 
children.  Little could she predict how much she 
would come to treasure her grandchildren. 

see Interracial, p. 6

When the two moved, along with their new 
daughter, from Rochester to Los Angeles, they 
found the environment much more accepting for 
mixed couples.  Having lived for some years at 
such a setting did not prepare them for the expe-
rience of driving via the southern route to Florida 
after Henry accepted a position in the Florida 
International University in Miami. 

 The drive was not unpleasant until a police-
man spied them in a restaurant in Montgomery, 
Ala.  Upon resuming their trip, they found the 
police cruiser following them all the way to the 
county line, at which point another cruiser took 
over and continued the tailing to the next county 
line.  This process was repeated for every county 
until they crossed the state line.  With their young 
daughter in the backseat, one can imagine the 
indelible imprint left on their lives.

Fortunately, in Miami, especially within the 
university community, they found an unusual bas-
tion of congeniality among many races within 
the boundaries of a southern state.  However, 
life changed when the family moved to Jackson-

there is an inextricable bond between person-
hood, community, wisdom/proverbs, ancestors 
and the Vital Force. You are connected to God, 
each other, the past and the future.
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This photo was taken in July 2013 at a surprise party 
the Piggees’ children gave them. From left front: Renee, 
children of Renee and Mark Haynesworth Sr.:  Mark Jr. & 
Sophia, Pat, Christine, and Pat’s brother, Michael Sheafe. 

Back: Howard Jr., Joe, and Mark Sr. Missing: Howard III and 
Summer, Howard IV and Emily as well as the future Maya, 
Christine’s daughter. Photo courtesy of the Piggee family.

ville, where Henry assumed a new position in the 
University of North Florida.  There the ugly face of 
the South was in full evidence.  Their house was 
“egged,” and the children were bullied in school.  
Fortunately, their resilient daughter was able to 
overcome many incidents, but their son had a more 
difficult time, resulting in significant damage to his 
self-esteem, which took him years to overcome.  

After retirement, Henry and Kay thought they 
could go back north, to Kay’s hometown in the 
Finger Lakes region.  But they found the region 
changed, possibly due to deteriorating economic 
conditions, and their old neighborhood had be-
come Trump country.  So their final decision was 
to move back south, to Collington, where there is 
definite assurance of acceptance.

It is interesting that despite frequent admonition 
to their son of “never arguing with a policeman,” 
Henry and Kay nonetheless managed to raise 
their children in a color-blind milieu. 

You can read more details of Henry and Kay’s 
accomplishments in the June 2020 issue of the 
Collingtonian.

Pat and Howard Piggee
As told to Peggy Latimer    

Talking with Pat Piggee about interracial mar-
riage, it’s clear that she has drawn on her experi-
ences as purposeful and powerful learning and 
mentoring opportunities. Here are her words:   

‘Growing up, I never understood why color was 
such a defining thing. Integrity and ethics seemed 
to me way more important. When I was young, the 
only Black I would see was a woman who played 
Aunt Jemima, although my mother did buy me a 
picture book about a Black family. 

‘Conversely, Howard, who was a Navy brat, 
spent much of his early childhood in Morocco and 
Italy. He played with Muslim kids and with white 
kids; he associated with people of many back-

grounds and became comfortable communicating 
in many languages.

‘After we became engaged, my sister talked 
to Howard on the phone. When she found out he 
was Black, she didn’t speak to me for eight years. 
That was her choice – and her loss. And it was 
the first wakeup for me. 

‘Although most of our friends early on were 
people who had been exposed to differences, I 
realized that others didn’t want to bother with us. 
I came to believe that it’s just a lack of familiarity. 
With people that made that choice, there was no 
interaction. If they are so hardened, it’s difficult to 
do any changing. It’s like an amputation.

‘I hadn’t known there were institutional barriers 
like red-lining. When we moved to New Jersey in 
1973, it was clear there were only certain com-
munities we could buy a house in. Sometimes 
they were very close to those where we couldn’t. 
Basically, it’s economically driven, but also by fear 
of social ostracizing. 

‘One day, a Black female neighbor in New Jer-
sey saw me on my hands-and-knees washing the 
kitchen floor, and she exclaimed, “‘White women 
don’t wash floors!’  We became support systems 
for each other. 

Interracial from p. 5
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‘We moved to Arlington, Texas seven years 
after the state’s schools integrated. At a parent-
teacher conference, one teacher asked me, “Tell 
me, what is it like to be married to a Black man?” 
Although I was instantly irate, I thought maybe I 
can help change her paradigm. We talked about 
how while our outsides are different, our core val-
ues are the same. 

‘There was a time when I apologized to the 
kids because they went through a lot. But in the 
end I think it was a good thing because they saw 
both sides. 

Interracial from p. 6 ‘When we have an opinion that’s part of us, 
the only way for that opinion to be softened and 
changed is through a one-on-one relationship, to 
understand the other person’s point of view. I be-
lieve that Howard’s and my marriage has been a 
platform for ‘the other,’ to get to know the other on 
a personal basis.  Assumed hard lines are tem-
pered, and the obvious differences and opinions 
may disappear.’

See also the Piggees’ profile in the February 
2019 Collingtonian.

Black History Month
Seeking Freedom in Prince George’s County

By Peggy Latimer

Not often does the New York Times review a 

book about Prince George’s County. William G. 

Thomas III’s A Question of Freedom: The Families 

Who Challenged Slavery from the Nation’s Found-

ing to the Civil War (Yale University Press, 2020) 

follows the more than one thousand suits brought 

by several local enslaved families over seven de-

cades. The Times nonfiction critic Jennifer Szalai 

calls the work “a rich, rolling history that Thomas 

recounts with eloquence and skill, giving us as 

much attention as he can to the specifics of each 

case while keeping an eye trained on the bigger 

context.” 

The book is a difficult read, including the metic-

ulous tracing of families through cases that could 

last for more than a decade and for the evolving 

legal and political complexities. 

Thomas includes the multiple suits against the 

Jesuits, who in 1838 sold 272 enslaved persons 

to help pay off debts at their Maryland properties 

and Georgetown College. Frequently, verdicts for 

freedom were reversed. Defendants were not only 

suing for themselves, but for their family members 

and descendants, and their “struggle to make their 

freedom real and lasting would take decades and 

span generations.” Families were often separated; 

only some branches might be freed. Mostly the 

book is a difficult read because of the inhumanity 

and horrific struggles over so many decades – and 

the reminders of today. 

Thomas, a history professor at the University 

of Nebraska, has focused his work on slavery and 

the Civil War. Raised in this region, he was aware 

of his local Duckett ancestors, but his research 

revealed how heavily invested they were as ma-

jor slaveholders in Prince George’s County and 

Washington, D.C. 

In the January 2018 Collingtonian, I wrote up 

some initial research on persons enslaved by the 

Waring family who lived on the site of Collington, 

and wanted to learn if there were possible con-

nections. Thomas writes of the Darnall family, 

who were related to the Warings, and I had found 

records of land business dealings with prominent 

enslavers Thomas focused on such as Charles 

Carroll and the Ducketts, but he didn’t mention any 

suits against the Warings themselves. 

A Question of Freedom is available in our library. 
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Exercisers Won’t Chill Out
By Sue Blanchette

	Warm wool socks. 

	Long johns. 

	Heavy duty sweat-
pants.

	Winter coat.

	Hat, scarf, and 
gloves. 

	Mask! 

Getting ready for an 

Arctic venture? Not exactly. 

This is the check list for the 

9 a.m. exercise class with 

Ebony, outside in the Breezeway here at Col-

lington! Every weekday a hearty group of 10-15 

participants braves the cold and the wind to meet 

for class. The question has been asked, “Why do 

you go exercise in such cold weather OUTSIDE?” 

Could the class move inside? Yes, but . . . 

Because of current restrictions on how many 

people can meet in an indoor facility, even the 

largest available space at Collington [the audi-

torium] would only allow nine residents and the 

instructor at any one time. No longer would the 

class be available to all residents without limit. 

Sign-up sheets would be required, as they are 

for the pool and gym, and inevitably some would 

be left out. One member who joins us not in the 

Breezeway, but on her own back porch across 

the lawn, would be the first person eliminated; the 

people in the class were adamant that we will not 

abandon her, so we face the cold in unity! 

It is a challenge to exercise in winter coats, so 

why do we bundle up and come? The members 

of the class provided the best answers:

• Our goal is to have 
fun while staying 
healthy... regardless of 
sun, rain, snow, or hot 
or cold weather.

• In COVID times it’s a 
way to experience ca-
maraderie while doing 
something good for 
ourselves

• I love the people, the 
teacher and the cama-

raderie of the class. 

•  Just so you can say you did it – still, it’s kinda 
crazy!

• It gives me energy for the rest of the day!

• The fun and laughter of the group makes a 
wonderful start to the day. 

• Being outdoors and breathing the fresh, cool 
air is bracing, and exercise is good for you.  
Plus, you get to see your friends and neigh-
bors!

• This gives me a reason to get out of bed and 

begin my day at a reasonable hour

Ebony, instructor extraordinaire, every day 

provides laughter, love, enthusiasm and a varied 

workout to keep the class challenging and inter-

esting.  We joke about the weather, but even on 

the coldest days, her pure joy in what she does 

shines through. 

Maybe if the temperature drops to below zero, 

we might give up. Until then, we will dress for 

success in an outdoor winter exercise class and 

join our friends on the Breezeway. Come join us! 

pinterest.com
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A Bright Idea: New Walkway Lights
By Mary Bird

You may have noticed better lighting in the 

carports and covered walkways since Thanks-

giving.  A project to replace the 600-plus light 

fixtures in these areas was 80 percent complete 

as of mid-January.

Four years ago, Collington’s covered side-

walks were still lit by incandescent bulbs in “cans” 

recessed in the ceilings.  Our maintenance crew 

had a steady stream of work orders to replace 

burnt-out bulbs.  Some may recall the difficulty 

in writing work orders for bulbs not in front of a 

cottage: For example, “replace the third bulb after 

leaving building by the flower room exit.”  

In 2016, resident Dick Garrison inspected 

the fixtures and found 60- to 90-watt bulbs last-

ing between 1,500 and 3,000 hours.  Since the 

lights were on about 5,000 hours a year, it was 

no wonder the maintenance staff was kept busy 

replacing bulbs.

Dick’s research showed that LED lights burn-

ing only eight watts of electricity would similarly 

light the pathways and last 15,000 hours, or 

three to four years.

That was four years ago, and on a schedule 

that could be predicted, the LED lights installed 

in the old fixtures began to die in 2020.  Some 

went black, and others flickered several hours 

before they died.

Members of the Accessibility Committee, a 

subcommittee of Health Services, raised con-

cerns.  Dark walkways were barriers to safe 

movement between cottages and buildings. 

Flickering lights were causing migraine head-

aches in some people and could trigger seizures.  

Subcommittee chair Susan Wolf recruited cluster 

leaders and others to mark posts near defective 

lights and submit work orders to replace them.  

At the same time, the Climate Action Commit-

tee saw the LED lights were dying as predicted 

and considered two options:  replace the bulbs 

individually as they died or replace them all at 

once.  After consulting with Facilities Director Al 

Matchem, Climate chair Mike Burke got a pro-

posal from the local lighting contractor used by 

Collington.  The proposal was to replace the 600 

fixtures, while achieving better and longer-lasting 

lighting for covered pathways and carports.

The contractor’s proposal was to install 13-watt 

fixtures with a 50,000-hour lifespan.  At the rate 

of Collington’s consumption, these could be ex-

pected to last ten years – more than twice the life 

of the old bulbs. 

The contractor did the paperwork for Collington 

to receive an environmental grant from the Scott 

Foundation and to qualify for energy efficiency re-

bates from Pepco.  The funds from these two pro-

grams offset 25 percent of the cost of the contract.

Starting in December and continuing into Janu-

ary, the contractor has methodically removed the 

old “can” fixtures, and hard wired the new fixtures 

with spring-loaded ears into the recesses. The 

new fixtures are electronic so those in the know 

expect that most bulbs will last the full ten years.  

While the new fixtures consume twice as much 

wattage, maintenance will be cut by more than 

half. 

This project is in accord with three Kendal 

Values.  First, it contributes to a physical setting 

sensitive to the aging process and will enhance 

security and wellness.  Second, it involves a high 

level of participation by residents.  Third, it is a 

good example of our commitment to sustainability.
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The Count 

helps birders 

of all skills pay 

special atten-

tion to winter 

birds, which 

are often over-

looked.  What 

kind of woodpecker is that? Is that a fish crow or 

an American crow? Are there any winter ducks on 

the lake?

Participants here are expected to cover the 

entire campus, from Collington Lake to backyards.  

Some people are going to limit their observations 

to the view from their kitchen window.  Others 

are taking to the two miles of trails on campus.  

A few hardy souls are set to troop through the 

Regent Forest.  Some will be setting the alarm for 

the crack of dawn.  Others plan to wait until dusk 

when the geese return to the safety of the lake.

Collington resident participation got its start 

in the final days of November.  Joe Howard, one 

of the founders of the local group, forwarded an 

email regarding the bird count to the on-line Col-

lington bird discussion group.  Pam Houghton-

Denniston thanked Joe, and asked, “Do you think 

our bird group could participate in this?”  I picked 

up the organizing baton, and soon the effort was 

fully underway.  

Although the data from the scientists at Cornell 

and other institutions can take weeks to deci-

pher, our modest effort here is expected to return 

quicker results.  What’s our most common winter 

bird, juncos or house sparrows?  Will our resident 

Cooper’s hawks make an appearance?  Will any 

unusual birds be spotted?  

Look for the answers to these and other ques-

tions in next month’s column.  In the meantime, 

Good Birding!

The Great Backyard Bird Count
The Great Backyard Bird Count, conducted 

annually over the Presidents’ Day weekend, is ex-

actly what it proports to be, with a few flourishes 

thrown in. This year, about 20 Collingtonians are 

scheduled to participate for the first time.  

They will be in good company.  In 2020, more 

than 250,000 participants from 194 countries 

joined in the effort.  They saw almost 7,000 differ-

ent species, which represents two-thirds of all the 

avian species on earth.  

The individual goals are simple: keep track of 

the number of each species you can identify from 

Feb.12-15.  For example, you watch your bird 

feeders for an hour on Saturday and see Mourn-

ing Doves, House Finches, and a Blue Jay.  Just 

enter how many of each you saw, the date, and 

the time spent watching.  This simple effort has a 

very big payoff.  

The February Count is jointly sponsored by 

the National Audubon Society, the Cornell Lab of 

Ornithology, and Birds Canada.  Using Cornell’s 

eBird app, users enter their sightings directly into 

the world’s largest database of bird observations 

(now over 100 million sightings a year!).  Then 

scientists go to work.  They can analyze popula-

tion trends, species diversity, the effects of climate 

change, and more. Within a few weeks they will 

have their first summary document ready to 

share.  Written in layman’s terms, the document is 

automatically emailed to every participant so they 

can see how their data were used.  

Being a citizen scientist is only part of the fun.  

Flights of Fancy
by

Mike Burke

birdcount.org
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As I write this, we are experiencing snowfall 
which, though the accumulation will be only about 
three inches, is more than we had all last winter. 
Those of us who came from anywhere north of the 
Carolinas are reminiscing about snowfalls we have 
experienced (you call these drifts? Hah! And those 
are wet toothpicks, not icicles!), and all of us tread 
cautiously along wet or possibly icy walkways, 
following pioneer dog walkers. The snow gives a 
different aspect to so much of our campus.

Roofs of the cottages show spotty melting that 
reflects the quality of the roof insulation below. 
Dark patches betray gaps in insulation, while 
some roofs show stripes of cooler roof-beams and 
warmer spaces between. Still others seem to melt 
very rapidly – perhaps the thermostat is set higher 
than most. A very few are slow to melt – recently 
remodeled, perhaps, with the now standard extra 
insulation.

The lake is partly ice-covered, and there are 
now many dozens of geese sitting in the open 
areas. Overnight, we wake to myriad lacy pat-
terns in the woodland, as every branch and twig is 
limned in white – until the wind – or perching birds 
– knocks the snow in lumpy rows on the smooth 
whiteness below. Suddenly flocks of hungry birds 
arrive, and the feeder sways from the assaults of 
finches and sparrows, while below a plethora of 
juncos is accompanied by a few white-throated 
sparrows, usually invisible against the dormant 
lawn. Gangs of starlings and a few red-wing black-
birds raid daily, gobbling sunflower and suet until 
scared away by the sudden appearance, or per-
haps only the suggestion, of a Cooper’s hawk.

The snowy blanket covers our plants with a little 
welcome protection from deep freeze, though the 

Snow Transforms the Campus

snow never stays long enough to really help. It 
does provide just the right kind of slow water-
ing that they need, with none of the erosion that 
heavy rain so often seems to bring. In the wood-
lands it covers the fallen leaves more thinly. 

At the edge of our wetlands, a day or so after 
the snowfall, holes appear in the thin coverlet; the 
skunk cabbage inflorescence is emerging, gener-
ating heat and stink to melt the snow and attract 
awakening flies and carrion beetles to come and 
pollinate its enclosed flowers.

Alas, the pristine coating is not with us for long 
in this clime; fortunately, this also means we don’t 
have to suffer the huge dingy bergs heaped up 
by snowplows that will linger on for weeks and 
months in New England towns, and the frozen 
lumps that adhere to car tire wells. As the snow 
goes, the snowdrops and hellebores will perk up 
again, and soon will come the crocuses, aconite 
and primroses to join the out-of-season paper-
whites and hyacinths that have already appeared 
in favored spots on campus. We appreciate the 
flowers more for having had the snow and cold.

Vaccine from p. 2

fine job with the vaccine, don’t forget the structure 

set up and maintained by the RA.  The system of 

area leaders provided the backbone which got 

residents to the right place at the right time.”

“What a weekend!” Nancy said.  “Thanks so 

much to everyone for your help and cooperation. 

I am so glad we moved to Collington a year and 

a half ago.”

Nancy also gave credit to the resident volun-

teers who helped in the 15-minute post-shot wait-

ing area.  And she commended another group 

that put together the four items required to make 

up the virus testing kits used for the regular test-

ing of employees and Creighton Center residents.



Foundation board members Bonnie Cronin, Henry 
Thomas and Dorothy Jones point to goal.  

Photo by Nadine Hathaway.

Donors Put Foundation WIFI Fund Over the Top
By Nadine Hathaway

Here’s the story of how 

your donations made the 

Collington WIFI project 

such a successful col-

laboration. This Fall, the 

administration came to 

the Foundation for its first-

ever administrative grant 

proposal. The Foundation 

board, with its finance, 

awards, and development 

committees’ approval, 

deliberated long and hard 

about the project and the 

feasibility of funding such 

an endeavor. The board 

decided “yes” and put in 

$75,000 to launch it. Next, 

the administration offered 

$50,000, plus lots of in-

kind work and materials, to 

show their support. 

Over the last six weeks, donations from resi-

dents and others poured in – you gave more than 

we could have anticipated, with 30 new donors, 

tempted by the donor match. On Jan. 19, the Res-

ident Association executive committee announced 

a challenge grant, offering up to $10,000 to take 

us to the finish line. As of this writing, (Jan. 29) we 

are at our goal of $250,000.

We have a long tradition of cooperation among 

founders and groups to accomplish our shared 

undertakings. Starting with an ecumenical group 

of pastors who worked on the idea of a safe, ener-

gizing place for seniors to live and thrive; the land-

owner who donated the farmland; and Washington 

National Cathedral members who organized and 

funded the early years of the Fellowship Fund.

Let us celebrate this 

latest accomplishment of 

bringing up to date WIFI 

connectivity to campus – 

which will bring each of 

us and the world to Col-

lington for years to come.

Thank you all – resi-

dents, administrators, 

the Collington board 

members, the Foundation 

board members and way 

over 240 residents who 

contributed generously to 

the Foundation – some 

even twice!

For resident board 

member Pat Zelman, “I 

give as a way of partially 

repaying the goodness  

others have bestowed on 

me.  You might call it paying 

it forward.” 

“We know that women make up the majority 

of both residents and front-line workers in senior 

living communities,” says board member Amy 

Castleberry.  “Through the Foundation’s annual 

fund, scholarship fund and others, giving is a way 

to give thanks and assistance to women in all 

their roles.” 

“I donate to the Foundation because I believe 

in its mission,” according to Megan Barbour, 

Collington’s Chief Operating Officer.  She adds 

something that most of us know well, “I feel com-

pelled to help.”  

Thank you all. We now turn the work over to 

Rob Riegle and his crew.


